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Thank you Madam Chair, 
I am Gulnara Mammadova from Gender Association ‘’Symmetry’’ presenting this statement prepared on the basis of Shadow Report written by Gender Association ‘’Symmetry’’ and containing materials and visions of other local NGOs. 
Further, I will to two critical areas of concern:

1. Concerns regarding implementation of law on Equal rights and opportunities

2. Realization of women’s rights and opportunities in labor market

3. Violence against women

1. Concerns regarding implementation of law on Equal rights and opportunities

In recent years Azerbaijani government has undertaken number of positive steps towards implementation of CEDAW one of which issuing of law on Equal rights and opportunities in 2007. Nevertheless, issuing of law was not followed with the adoption of other laws, elaboration of special measures or implementation and monitoring mechanisms, and allocation of resources for its fulfillment.
Therefore, the government should provide necessary amendments into existing laws , adopt special temporary measures  and analyze State budget from gender perspective to allocate budget for implementation of  all range of activities related to the law.

2. Realization of women’s rights and opportunities in labor market

Officially, women and men have equal rights and opportunities in employment and in all related social benefits. The State also guarantees equality through rights to equal pay for equal work, professional development, and employment safety and paid maternity leaves. However, in practice discrimination exists throughout the employment sector demonstrating on a gap between de jure and de facto implementation of laws.
In relation to employment we are really concerned that unemployment rate among women are twice higher than among men.  In the case of women without higher and professional education and women after 45 years old they are usually denied access to work because of their education and age.  Unemployment rate among rural and refugee women are still relatively higher than any other and costs for professional development of women are still low than in comparison with men.
Although all laws are protecting women and prohibiting employer to refuse from work but in practice reproductive health is still one of major barriers to access to jobs and in carrier development for many women. Lack of paternity leave, insufficient number of kindergartens and growing expenses related to childcare create additional obstacles for women in labor market and put full responsibility for child care and domestic issues on women and not allow to women to engage in outside activity. 

Regarding the right to equal pay, we are really concerned that salary breach between women and men persist and major factor leading to it are ‘’undervalued and low paid’’ positions taken in the market and male domination in the power.  The fact that women in their majority engaged in civil or budgetary sector positions impacts the amount of pensions they receive. 
Sexual harassment is widely speeded issue in labor market, however, due to lack of legal penal provisions and reference in Equal rights law to existing legal documents in case of sexual harassment, lack of gender policies promotion and lack of awareness about rights and laws among women seriously impair women rights in labor market and aggravate the issue. 
The State has not yet created and promoted effective mechanisms to promote women in decision making, to secure equal pay and prevent sexual harassment at work place that would strengthen existing legislation on equality and mechanism of its implementation. 

Therefore, the Government must review all laws, rules and practices and adopt special measures to ensure access women to jobs, promotion of gender policies and women in decision making, elaborate programs eliminating gender pay gap, set up measures increasing number and affordability of childcare services and clear measures aiming at elimination of sexual harassment. 
3. Violence against women

Even though several positive changes have occurred in the field of combating violence against women, it still remains one of the most critical areas of women’s rights violation.  There are still no laws on Domestic and Sexual violence. The effective prevention is also concerned with lack of understanding and sensitivity of police or court to these issues and difficulties to prove facts which prevent women from appealing to court or police.  Widely spread stereotypes, lack of awareness in rights, absence of capacity building and trainings for courts, police and other professionals, relevant services responding to needs of victims of violence also prevent elimination of the problem. Therefore, the government should issue laws combating VAW and adopt measures, educational and social programs with the help of social workers leading to elimination of these problems and strengthening prevention mechanisms. 
Thank you!

