Law no 202/2002 

on equal opportunities between women and men

Chapter I

General provisions

Art. 1. – (1) This law regulates the measures for promoting equal opportunities between women and men, in order to eliminate the direct and indirect gender based discrimination, at all level of Romania’s public life.

(2) In the meaning of this law, equal opportunities between women and men means the taking into account of different abilities, needs and goals of women and men and their equal treatment.

Art. 2. – The measures for promoting equal opportunities between women and men and eliminating direct and indirect gender based discrimination are applied in the field of labour, education, health, culture and information, decision making process, as well as in other fields regulated by special laws.

Art. 3. – The provision of this law does not apply to religious cults and do not interfere with the private life of citizens. 

Art. 4. – In the meaning of this law, the terms and expressions bellow have the following definitions:

a) by direct discrimination it is understood the disfavored difference in treatment of a person, due to his/her belonging to a gender or pregnancy, birth, maternity or granting the maternity leave.

b) by indirect discrimination it is understood the applying of provisions, criteria or practices, apparently neutral, which through the effects generated it affects persons of a certain gender, excepting the situation when the applying of these provisions, criteria or practices can be justified by objective factors without gender connection.

c) by harassment it is understood any undesirable behavior, related to the fact that one person is one or another gender, and that appear with the purpose or effect to affect the dignity of person and/or to create a degrading, intimidation, hostile, humiliation or offending environment.

d) by sexual harassment it is understood any undesirable sex behavior – verbal, nonverbal or physical – that appear with the purpose or effect to affect the dignity of person and/or to create a degrading, intimidation, hostile, humiliation or offending environment

e) by incentive measures or positive discrimination it is understood these special measures adopted for a temporary period in order to accelerate the achieving in fact of the equal opportunity between women and men and that are not considered as discriminatory actions.

f) by work of equal value it is understood the paid activity that, following the comparison with other activity, on the basis of the same indicators and the same measurement units reflects the use of similar or equal knowledge and professional skills and performing a similar or equal quantity of intellectual and/or physical effort.

Art. 5. – Under this law subject, the dispositions provided for in art. 4 prevail any other provisions of other laws and, in case of conflicts in the field, the mentioned provisions shall prevail.

Art. 6. – (1) Gender based direct or indirect discrimination is forbidden.

(2) Shall not be considered discriminations:

a) the special measures stipulated by the law for maternity, birth and nursing protection. 

b) temporary incentive measures for protecting certain categories of men or women;

c) the skill requests for activities where gender particularities represent a determining factor due to specificity of conditions and the way of running the respective activities.

Chapter II

Equal treatment and opportunities between women and men

in the field of labour

Art. 7. – (1) By equal treatment and opportunities between women and men in industrial relations it is understood the non-discriminatory access to:

a) the choice or free exerting of a profession or activity;

b) employment in every position or job vacancy in all levels of the professional hierarchy. 

c) equal pay for equal work value.

d) advise and vocational counseling, learning, training, upgrading and retraining vocational programs.

e) promotion at any hierarchical and professional level.

f) working conditions observing the occupational safety and health provisions, according to the legislation in force;

g) benefits, other than of salary nature and measures of protection and social insurance;

h) employers’ organisations and professional bodies, as well as to benefits granted by them.

(2) According to par. (1), all workers benefit from the equality of opportunities and treatment between women and men, including the self-employed, as well as the farmers.

Art. 8. – (1) The employers are compelled to ensure the equal opportunities and treatment between employees, women and men, within the industrial relations of any kind, including the introduction of provisions within the regulations of organization and functioning and of internal order of companies, that forbid the discrimination.

(2) Employers are compelled to regularly inform the employees, including by posters in visible places, on their rights concerning the observance of equal opportunities and treatment between women and men in the industrial relations.

Art. 9 – (1) It is forbidden the discrimination by the use by the employer of practices that disfavor the persons of a certain gender, in respect of the industrial relations, relating to:

a) advertising, organizing,  contests of exams and selection of candidates to occupy the vacancies in the public and private sector;

b) termination, suspension, modification and/or ceasing of the legal labour relation.

c) setting up or modification of attribution in the job description;

d) the wage set up;

e) benefits, other than those wage related and protection measures and social insurance.

f) information and vocational guidance, start-up, training, and retraining programs.

g) evaluation of individual vocational performances;

h) vocational promotion;

i) application of disciplinary measures;

j) the right to join a union and access to the facilities granted by it.

k) any other conditions of work performance, according to the legislation in force.

(2) The workplaces where due to the nature or special conditions of work, stipulated by law, the gender particularities are determined shall be excepted from the application of paragraph (1), letter a), under the condition that the pursued objective is legitimate and the request is proportionate. 

(3) The disposition to gender-based discriminate a person shall be considerate discrimination.

Art. 10. – (1) Maternity is not a reason for discrimination when selecting candidates for employment.

(2) It is forbidden to request from a candidate a pregnancy test with a view to her employment.

(3) The work places forbidden to pregnant and/or nursing women, due to the nature or special conditions of work shall be excepted from the par (1).

Art. 11. – (1) The harassment and sexual harassment of person by another at the workplace or the place where an activity is performed it is considered gender-based discrimination. It is forbidden to adopt decisions related to a person in relation with the acceptance or rejection, by the respective person, of a harassment or sexual harassment behavior. 

(2) It is considered as gender-based discrimination any behavior defined as sexual harassment, having as purpose:

a) to create at the workplace an atmosphere of intimidation, hostility or discouragement for the affected person;

to negatively influence the situation of the employed person as regards the vocational promotion, wage or revenues of any nature or the access to vocational training or retraining, in the case of his/her refusal to accept an undesired behavior, related to Art. 12. – In order to prevent and eliminate any behaviors, defined as gender-based discrimination, the employer has the following obligations:

b) to stipulate in the internal regulations disciplinary sanctions, in conditions stipulated by the law, for employees infringing the personal dignity of other employees, by creating degrading, intimidating, hostile, humiliation or offending environments by committing the discriminatory actions defined in art. 4 lit. a) – d) and in art. 11;

c) to ensure the information of all employees on the prohibition of harassment and sexual harassment at the work place, including by posting in visible places the internal regulations to prevent any act of gender-based discrimination.

d) to inform, immediately after the complaint, the public authorities in charge with implementation and control of the enforcement of the legislation on equal opportunities between women and men.

e) sexual life. 

Art.13. – (1) It is discrimination and it is forbidden the one-sided modification by the employer of the relations and conditions of work, including the dismissal of the person submitting intimation or a complaint at company level, according to the provisions of the art. 43, par (2), at the competent legal courts, with a view to apply this law and after the court decision remained definitive, excepting justified reasons, not related to the case.

(2) The par. (1) provisions shall be correspondently applied also to the trade union members or employees’ representatives who are competent to give support for solving the situation at work place in accordance with art. 43, par. (1).

Art. 14. – In order to prevent gender based discriminations actions in the field of labour, at the negotiation of the collective labour agreement at national level as well as the negotiation of the collective labour agreement at company level, the contracting parties will set up clauses for prohibiting the discrimination acts and, respectively clauses on the way of solving the intimations/complains filed by persons affected by such acts.

CHAPTER III

Equality of opportunities and treatment 

regarding the access to education, health, culture and information

Art. 15. – (1) It is forbidden any gender based discrimination regarding the access of women and men at all levels of education and vocational training, including the apprenticeship at work place, retraining and, generally, lifelong learning.

(2) Public and private education institutions, social factors involved in educational process, as well as the other providers of training and retraining services, authorized according to the law, shall include measures for observing the equal opportunities and treatment between women and men in their education plans, analytical programs and in other curricula.

(3) The institution mentioned in par. (2) shall apply in their current activity measures of promoting the equal opportunities and treatment between women and men.

Art. 16. – (1) The Ministry of Education and Research ensures through specific means, the education and training in the spirit of equal opportunities between women and men.

(2) The Ministry of Education and Research shall promote the schoolbooks, university courses, guides for applying analytical programs that will not contain aspects of gender based discrimination, as well as the models and stereotypes of negative behavior regarding the role of women and men in public and family life. 

Art. 17. – It is forbidden any gender based discrimination regarding the access of women and men in all levels of health care and programs of diseases prevention and health promotion.

Art. 18. – The counties’ public health directorates and of Bucharest shall create conditions for applying the measures of observing the equal opportunities and treatment between women and men in the field of health, as regards the access to medical services and its quality, as well as the occupational health.

Art. 19. – (1) Culture public institution, as well as any other structures that promote any form of  the cultural act have the obligation to create conditions for the access to cultural production of all persons without gender based discrimination.

(2) The cultural sources mentioned at paragraph (1) ensure nondiscriminatory the conditions necessary to manifest and asses the aptitudes of women and men and their equal treatment in the field of culture.

Art. 20. – The advertisement harming, based on gender criteria, the respect for the human dignity, prejudicing the image and honor of a person in the public and/or private life it is forbidden. 

Art. 21. – (1) Public institutions as well as governmental and non-governmental organizations shall allow the access to information in their fields of activity, according to the law, to applicants, men or women, without discrimination.

(2) Information disseminated by media shall observe the equal opportunities and treatment between women and men and shall not contain, promote or provoke any form of gender based discrimination.

CHAPTER IV

Equal opportunities between women and men

as regards the participation in the decision making process

Art. 22. – (1) The local and central public authorities, social and commercial companies, as well as political parties and other not for profit organizations, running this activity on the basis on their own regulations, shall promote and support the balanced participation of women and men to the management and the decision making process.

(2) The provisions of par. (1) are applied when designating members and/or participants in any council, group of experts and other managerial lucrative structure and/or consultancy.

Art. 23. – In order to accelerate the achieving of equal opportunities between women and men the central and local public authorities shall adopt incentive measures of fair and balanced representation within the decision- making authorities of the social partners, respecting competence criteria.

CHAPTER V

The public authorities enabled to implement and 

control the implementation of the legislation on the equal opportunities and treatment between women and men

Art. 24. – (1) The National Agency for Equal Opportunities between Women and Men (NAEO), named hereinafter the Agency, as specialized body of the central public administration, with legal status, under the subordination of the Ministry of Labour, Social Solidarity and Family, financed by the State budget through the Ministry of Labour, Social Solidarity and Family budget, with the headquarter in Bucharest.

(2) The Agency promotes the principle of the equal opportunities and treatment between women and men and ensures the active integration of the gender perspective in all national policies and programmes.

Art. 25. – The Agency fulfils the following functions: 

a) strategy – to ensure the substantiation, draft and implementation of the Government strategy and policies in the field of equal opportunities and treatment between women and men;

b) to harmonize the legal framework in the field with the European Union regulations;

c) representation – to ensure, on behalf of the Romanian state, the internal and external representation in its field of activity;

d) State authority – to ensure the active and visible integration of the gender perspective into all national policies and programs, the control of implementation and observance of the regulations in its field of activity and the function of the bodies under its subordination and coordination.

Art. 26. – (1) In order to exercise its functions provided in art. 25, the agency mainly fulfils the following duties:

a) to coordinate the implementation of the Government strategy and policies in the field of equal opportunities and treatment between women and men;

b) to submit to the Ministry of Labour, Social Solidarity and Family draft pieces of legislation, National Plans for Action on Equal Opportunities between Women and Men and to ensure theirs implementation;

c) to give notice, following the request of the Ministry of Labour, Social Solidarity and Family, on draft pieces of legislation initiated by other authorities with the view to integrate and observe the principle of equal opportunities and treatment between women and men;

d) to draft reports, studies, analyses and prognoses on the implementation of equal opportunities and treatment between women and men principle into all fields of activity;

e) to draft, propose and implement projects and programs of partnership with internal and/or external financing;

f) to coordinate and/or implement the European Commission Gender Programs;

g) to be represented in the coordination or management structures for funds or programs carried out in Romania by the European union, with the view to observe the principle of the gender equality in case of resources allocation;

h) to represent the Romanian Government in European and international bodies in the field and to cooperate with similar structures from other countries;

i) to receive denunciations/complaints on infringement of normative provisions from natural persons, legal persons, public and private institutions, concerning the principle of equal opportunities and equal treatment between women and men and of the discrimination on gender criteria;

j) to co-operates with central and local authorities, with education and research institutions, with non-governmental organizations;

k) to support the training of public servants and the employees of the institutions and of public or private bodies in the field of implementing the principle of equal opportunities and of equal treatment between women and men;

l) to draft, print and disseminate, within the country and abroad, information materials on governmental policies in the field.

(2) Other Agency’s duties shall be set through the Statutory Regulation of the National Agency for Equal Opportunities between Women and Men, to be approved by Government Decision.

(3) In order to fulfill its tasks, NAEO may ask information from the central and local public administration authorities, other public institutions and authorities, commercial companies to which the State is shareholder or associate, employers’ and union organizations representative at national level, all these having the liability to supply the requested data.

Art. 27. – (1) The Agency is managed by a President, considered from the remuneration point of view as General Director of the Ministry, appointed by the Minister of Labour, Social Solidarity and Family, in accordance with legal provisions.

(2) The President represents the agency in relations with Government, ministries and other public administration authorities, organizations, as well as in the relations with Romanian or foreign, natural and legal persons.

(3) For its duties exercising, the President issues orders, norms and instructions. The orders, norms and instructions having normative character shall be published in the Official Gazette of Romania.

(4) The President is secondary credits’ order.

Art. 28. – (1) The Agency’s organizational structure shall be set through the Statutory Regulation of the National Agency for Equal Opportunities between Women and Men, approved through Government Decision.

(2) The coordination and compartments’ duties within the Agency shall be set through the organization and functioning regulation, approved through President Order.

Art. 29. – (1) The Agency shall be set up on 1 January 2005 and shall start to operate on 1 March 2005, with 30 positions of public servants and contractual personnel and with at least 1 position in each County and Bucharest Directorates for Dialogue, Family and Social Solidarity, set up on the basis of the Government Decision no. 285/2004 on implementation of the National Plan for Action in the field of equal opportunities between women and men, positions to be redistributed from the number of positions approved for the Ministry of Labour, Social Solidarity and Family.

(2) The remuneration of the Agency’s central apparatus personnel shall be done in accordance with the legal provisions applicable to the personnel employed by the specialized bodies of the central public administration.

(3) The Agency coordinates the equal opportunities between women and men specific structures activity. provided in par. (1).

Art. 30. – (1) The Agency may benefit from donations and sponsorships under the law.

(2) Reimbursable and non-reimbursable external funds may be used for financing the Agency’s activity.

Art. 31 – The Agency ensures the observance and exercises the control on this law provisions implementation.

Art. 32 – (1) The National Commission in the field of Equal Opportunities between Women and Men – CONES  shell be set up and its activity shall be coordinated by the Agency’s President. CONES shall take over, on the date of its legal setting up, the duties of the Interministerial Consultative Commission in the field of equal opportunities between women and men (CODES).

(2) Other CONES duties are provided in its Organization and Functioning Regulation, to be drafted by the Agency and approved by CONES and to be published in the Official Gazette of Romania, Part. I.

(3) CONES are composed of representatives of the ministries and other specialized bodies of the central public administration, under the Government subordination or of autonomous administrative authorities, trade unions and employers’ organizations, representative at national level, as well as of representatives of non-governmental organizations, having activity recognized in the field, being consensually designated by them.

(4) Agency’s President shall propose the CONES composition, in a period of 30 days since his/her appointment, with the consultation of the public authorities, organizations and associations provided at par. (3) and shall be approved through decision of the Prime Minister. CONES is legally set up at the date of Prime Minister’s approval of its composition.

(5) CONES ensure the coordination of the activities of County and Bucharest Commissions in the field of equal opportunities between women and men (COJES).

(6) CONES meetings shall be quarterly organized at the Agency’s headquarter. CONES secretariat shall be ensured by the compartment designated 

Art. 33 – In each county and in Bucharest, the County and Bucharest Commission in the field of equal opportunities between women and men (COJES) with a view to fulfill the provisions of Government Decision no. 285/2004 and shall be coordinated by the person responsible of this law provisions within the County and Bucharest Directorate for Dialogue, Family and Social Solidarity.

Art. 34 – The Agency ensures the observance and exercises the control of this law provisions implementation in its field of activity, through the coordinated or subordinated institutions of the Ministry of Labour, Social Solidarity and Family that have the responsibility to implement measures for promotion of equal opportunities and treatment between women and men and for elimination of direct or indirect gender-based discrimination, as follows:

a) The National Agency for Employment ensures the application of measures to observe the equal opportunities and treatment between women and men in the field of providing services for employment and vocational training as well as in the field of social protection of the unemployed;

b) The National House of Pension and other Social Insurance Rights ensures the application of measures for observing the equal opportunities and treatment between women and men in the field of administration and managing the public system of pension and other social insurance rights;

c) The Labour Inspection ensures the control of application of measures for observing the equal opportunities and treatment between women and men in the field of industrial relations and occupational safety and health.

d) The National Council for Adult Vocational Training, administrative autonomous authority with an advisory role, ensures the application of measures for observing the equal opportunities and treatment between women and men in drafting policies and strategies on the vocational training of adults.

Art. 35. - The National Institute of Scientific Research in the Field of Labour and Social Protection and the National Institute for Research-Development for the Labour Protection, coordinated by the Ministry of Labour, Social Solidarity and Family, are responsible for promoting and ensuring the equal opportunities and treatment between women and men in their specific fields of activities and providing data and information they have, that are necessary for working-out strategies and policies in the field.

Art. 36. – The Labour Inspection controls the application of the provisions of this law, according to art. 34 letter c), both in the public and private sector, through territorial labour inspectorates.

Art. 37. – The Ministry of Education and Research, through territorial school inspectorates, controls the inclusion in the education plans and in other curricula, as well as in the current activity of the education institutions of measures for observing the equal opportunities and treatment between women and men. 

Art. 38. – The Ministry of Health, through counties’ public health directorates and of city of Bucharest exercises control on the application of measures for observing the equal opportunities and treatment between women and men in the field of health, as regards the access to medical services and its quality, as well as health at workplace.

Art. 39. - The Ombudsman cooperates with the Agency and, until 1 March 2005, with the Ministry of Labour, Social Solidarity and Family to settle all complaints regarding equal opportunities and treatment between women and men, to fight against the gender based discrimination in the fields regulated by this law.

Art. 40. – The National Institute for Statistics shall support activity and cooperate with the Agency and, until 1 March 2005, with the Ministry of Labour, Social Solidarity and Family in order to develop gender statistics and to implement in Romania the gender indices promoted by the European Commission. 

Art. 41. - The Social and Economic Council, through the Commission for equal opportunities and treatment, supports, according to its attributions the integration of the principle of equal opportunities and treatment between women and men in the pieces of legislation with implications on the social and economic life.

Art. 42. – (1) The trade unions confederations nominates within companies’ trade unions organizations, representatives with attributions in ensuring the observance of the equal opportunities and treatment between women and men at the work place.

(2) The nominated trade union representatives receive intimations/complaints from persons considering themselves gender based discriminated, apply procedures for solving them and request for the employer to solve the employees’ claims, according to the provisions of article 43 par. (1).

(3) In companies were there is no trade union, one of the elected representatives of the employees has attribution to ensure the observance of the equal opportunities and treatment between women and men at the work place.

CHAPTER VI

Settling of intimations, complaints regarding the

gender-based discriminations

Art. 43. – (1) Employees are entitled, when they consider themselves to be gender based discriminated, to file intimations or complaints to the employer or against it, if it is directly involved, and to request the support of the trade union or the employees’ representatives in the company to settle their situation at the workplace.

(2) If this intimation/complaint was not settled at company level through mediation, the employee submitting factual elements that determine the assumption of a direct or indirect gender-based discrimination in the field of labour, based on the provisions of this law, is entitled to send the intimation/complaint both to the Agency and to file a complaint to the competent court of law, at sections specialized in labour conflicts and litigation or social insurance within the range in which the employer or the perpetrator run their activity or, as the case may be, at the court of administrative disputed claims, but not later than a year since the deed.

(3) In case of a person considering harmed on the basis of this law and who sends an intimation/complaint to the Agency, the Agency’s President issues, in a period of 10 days, a Consultative Notice on the opportunity to sanction the discrimination deed, hereinafter named Notice.

(4) In case that considers being necessary for case solving, the competent court according to par. (2) may ask a report from the Agency.

(5) The court decision shall be notified to the Agency.

(6) In the complaint filed in according to the provisions of par.(2), the employee considering himself/herself to be gender based discriminated is entitled to request material and/or moral compensations and/or the removing of the consequences of discriminatory acts from the perpetrator.

Art.44.- (1) The person submitting factual elements that determine the assumption of a direct or indirect gender-based discrimination in other fields than the labour is entitled to file a complaint to the competent court of law, in accordance with the law.

 (2) Through the complaint filed in according to the provisions stipulated in par. (1), the persons considering he/she to be gender-based discriminated are entitled to request material and/or moral compensations and/or the removing of the consequences of discriminatory acts from the perpetrator.

Art. 45. – The competent court of law, with a view to apply the provision of this law can, ex officio, to dispose that the responsible persons end the discriminatory situation within an established term.

Art.46. – (1) The court of law can dispose that the guilty person pay compensations to the person considering he/she to be gender based discriminated and claims its requests in front of a court of law in an amount reflecting accordingly the prejudice suffered.

(2) The amount of the prejudice will be set up by the court according to the common law.

Art. 47.- (1) The employer reintegrating in the company or at the workplace a person, on the basis of a definitive court decision, according to the provisions of this law is compelled to pay the wage lost due the unilateral modification of the labour conditions or industrial relations, as well as all due payments to the state budget and the state social insurance budget of the employer and employee.

(2) If the reintegration in the company or at the workplace is not possible for the person for which the court decided that the labour conditions or industrial relations were unilateral modified, the employer shall pay to the employee compensation equal to the real prejudice suffered by the employee.

(3) The amount of the prejudice will be set up by the court according to the law.

Art. 48. – (1) The persons considering they to be gender based discriminated may submit complaints/intimations to Agency or may direct file complaints to the competent courts of law.

(2) The burden of proof shall be due to the person against the complaint/intimation have been submitted or, as the case may be, the file to court have been submitted for facts that allow the assumption of a director or indirect discrimination and who has to prove the non-infringement of equal treatment principle.     

(3) The complaints of persons considering themselves to be gender based discriminated, submitted to the competent courts are exempted from stamp tax.

(4) The agency, trade unions and NGO’s working in the field of human rights protection, as well as other legal persons with a legitimate interest in observing the equal opportunities and treatment principle are entitled to represent from legal point of view the discriminated persons and to assist them within the administrative procedures framework, at their request. 

CHAPTER VII

Sanctions

Art. 49. - The infringement of the provisions of this law entails the disciplinary, material, civil, contravention, or penal responsibility of culpable persons.

Art. 50. – (1) The breach of art. 9, par (1), art. 10, par. (1) and (2), art. 11, art 13 and art. 15-21 represent offences and sanctioned with fine from 15,000,000 lei to 150,000,000 lei.

(2) The ascertainment of contravention stipulated in this law shall be made by:

a) labour inspectors within the territorial labour inspectorates where there is their headquarters or, as the case may be, the domicile of the employer and respectively, by the empowered staff of the National Agency of Civil Servants, in the case of contravention related to the breach of art. 9, par. (1), art. 10 par (1) and (2), art. 11 and art. 13.

b) inspectors from the counties’ school inspectorates and of city of Bucharest, in the case of contravention related to the breach of art. 15 and 16;

c) inspectors from the counties’ public health directorates and of city of Bucharest, according to the sanitary regulations in force, in the case of contravention related to the breach of art. 17 and 18;

d) the empowered staff of the territorial inspectorates for cultures and cults, National Authority for Consumers’ Protection or/and within the authorities of the local public administration, in the case of contravention related to the breach of art. 19 - 21.

(3) The verbal note on contraventions shall be immediately sent to the Agency, for Notice.

(4) In order to implement the sanctions, the agency shall send the Notice, in the term provided in art. 43, par. (3), to the National Council for Discrimination Combating.

CHAPTER VIII

Final provisions

Art. 51. - The provisions of this law regarding the contravention are completed with those of the Government Ordinance no. 2/2001 on the legal regime of contravention.

Art. 52. – This law enters into force within 30 days from its publishing in the Part I of the Official Gazette of Romania.

Art. 53 – This law transposes the Council Directive 76/207/EEC of 9 February 1976 on the implementation of the principle of equal treatment for men and women as regards access to employment, vocational training and promotion, and working conditions, published in the Official Journal of the European Communities no. L 39 of 14 February 1976, with the modifications and completions of Directive 2002/73/EC of the European Parliament and of the Council of 23 September 2002 amending Council Directive 76/207/EEC on the implementation of the principle of equal treatment for men and women as regards access to employment, vocational training and promotion, and working conditions, published in the Official Journal of the European Communities no. L 269 of 5 October 2002.

�	 Version republished in the Official Gazette of Romania, Part I, no 135/14 february 2005, on the basis of Article V of the Government Ordinance no. 84/2004 for the modification and completion of Law no. 202/2002 on equal opportunities between women and men, approved with modifications and completions through Law no. 501/2004, published in the Official Gazette of Romania, Part I, no. 1092/17 November 2004.








